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Dear Cabinet Secretary,   

Bullying and harassment of children and young people in schools   

  

I am writing to invite you to give oral evidence to the Equalities and Human Rights 

Committee (EHRiC) at our meeting on the morning of Thursday 22 June, starting 

at 9.30am. This is part of our inquiry on bullying and harassment of children and 

young people in schools.  

  

Approach adopted by the Committee  

  

We are thankful to you for agreeing to pause the process by which the 

Government is refreshing guidance on Respect for All (the national anti-bullying 

strategy). The Committee is supportive of your efforts to ensure all children and 

young people in Scotland can live and learn in a safe and accepting educational 

environment, free from bullying and harassment. We welcome the collaborative 

approach you have taken with the Parliament with the shared aim of getting it 

right for children and young people.    

  

In order to ensure progress is made on refreshing the national strategy 

antibullying strategy, the Committee has agreed to conclude its consideration of 

this inquiry by the end of June 2017, and publish its report by early July.   
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In the meantime, we understand the Government has made clear to educational 

authorities and all other key stakeholders that they should continue to progress 

all necessary work for the refreshed strategy. I do not see the work of the EHRiC 

bringing about major changes to the valuable work you have already undertaken. 

Rather, I believe we will seek to add value by considering issues around 

prejudiced-based bullying of children and young people and make 

recommendations on how such issues might be address.   

  

Evidence taking   

  

I also wanted to take this opportunity to put on record the decision of the EHRiC 

on how we have gone about undertaking this inquiry. As you know, following the 

round table evidence sessions we held to develop our work programme in 

September1,2 and October2 2016, it became clear very quickly that there was a lot 

of stakeholder concern around the issue of prejudice-based bullying and 

sexual/gender harassment of children in schools.   

  

We followed up these sessions with oral evidence from key stakeholders on 10 

November 20164 and 26 January 20173. It became clear to us at that stage that 

we needed to interface directly with young people, and their advocates, on the 

issues of prejudice-based bullying.    

  

Being mindful of both the timescales involved, and the need to treat with 

sensitivity some of the evidence we have received, the EHRiC has decided to 

use a mixture of formal evidence taking sessions, as well as informal face-to-face 

meetings and fact finding visits. For example, the Committee is using informal 

face-to-face engagement to explore sensitive cases involving the sexual 

harassment and victimisation of young people, both directly and via the use of 

new technology and social media.   

  

We have also engaged directly with young people and their advocates, youth 

organisations, teaching professionals and education authority staff on issues 

such as race and ethnic bullying, LGBTi/identity based bullying and disability 

bullying. Furthermore, we have engaged directly with Scottish Government 

officials to better understand the nuances of developing policy around the issue 

of bullying and harassment.   

                                            
1
 EHRiC Meeting 8 September 2016:  

http://www.scottish.parliament.uk/parliamentarybusiness/report.aspx?r=10509&mode=pdf  
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EHRiC Meeting 22 September 2016:  

http://www.parliament.scot/parliamentarybusiness/report.aspx?r=10538&mode=pdf   
2
 EHRiC Meeting 6 October 2016: http://www.parliament.scot/parliamentarybusiness/report.aspx?r=10568&mode=pdf  

4
 EHRiC Meeting 10 November 2016:  

http://www.parliament.scot/parliamentarybusiness/report.aspx?r=10618&mode=pdf  
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 EHRiC Meeting 27 January 2017: 

http://www.parliament.scot/parliamentarybusiness/report.aspx?r=10754&mode=pdf   

http://www.scottish.parliament.uk/parliamentarybusiness/report.aspx?r=10509&mode=pdf
http://www.scottish.parliament.uk/parliamentarybusiness/report.aspx?r=10509&mode=pdf
http://www.parliament.scot/parliamentarybusiness/report.aspx?r=10538&mode=pdf
http://www.parliament.scot/parliamentarybusiness/report.aspx?r=10538&mode=pdf
http://www.parliament.scot/parliamentarybusiness/report.aspx?r=10568&mode=pdf
http://www.parliament.scot/parliamentarybusiness/report.aspx?r=10568&mode=pdf
http://www.parliament.scot/parliamentarybusiness/report.aspx?r=10618&mode=pdf
http://www.parliament.scot/parliamentarybusiness/report.aspx?r=10618&mode=pdf
http://www.parliament.scot/parliamentarybusiness/report.aspx?r=10754&mode=pdf
http://www.parliament.scot/parliamentarybusiness/report.aspx?r=10754&mode=pdf
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We have added to this evidence-gathering process by using other parts of our 

work programme to draw in additional relevant evidence, such as the recent 

session we undertook on policies relating to Gypsy Travellers.4  We are also 

drawing on the work of other parliamentary committees, such as the recent 

recommendations from the Education and Skills Committee from their inquiry on 

Personal and Social Education.56   

  

We will consider carefully how much of this evidence we place in the public 

domain when we publish our report as some of the details of the cases we have 

heard about, even if anonymised, could still lead to the identification of the child 

or family in question. This would, we feel, place even more unnecessary stress 

and anxiety on the individuals concerned.   

  

Also, whilst it is important that both schools and education authorities are held to 

account for addressing prejudice-based bullying and harassment, it would be 

counterproductive to enter into a ‘name and shame’ exercise in relation to 

schools or education authorities.    

  

We may, therefore, feel it necessary to draw upon the evidence we have taken in 

a private informal setting in making our recommendations without elaborating on 

any details which could identify the parties involved.   

  

This is an approach we have previously adopted when dealing with other 

sensitive evidence, such as with our recent inquiry on destitution, asylum and 

insecure immigration in Scotland. We have found it an effective tool for gathering 

such evidence as people are more willing to share information on their personal 

experiences with us when they know it will be treated in confidence. This allows 

us to draw out the thematic issues from these examples.   

  

I am copying this correspondence to the Cabinet Secretary for Communities, 

Social Security and Equalities for her information, as well as to the Convener of 

the Education and Skills Committee with whom we will continue to liaise on this 

important issue.   

  

Yours sincerely,   

   

   
  

                                            
4
 EHRiC 15

th
 Meeting 2017, Official Report 1 June 2017: 

http://www.parliament.scot/parliamentarybusiness/report.aspx?r=10987&mode=pdf   
5
 Education and Skills Committee 7

th
 Report 2017, Let’s Talk About Personal and Social Education, 22 May  

6
 : https://sp-bpr-en-prod-cdnep.azureedge.net/published/ES/2017/5/22/Let-s-Talk-About-Personal-andSocial-

Education-1/7th%20Report,%202017.pdf    

http://www.parliament.scot/parliamentarybusiness/report.aspx?r=10987&mode=pdf
http://www.parliament.scot/parliamentarybusiness/report.aspx?r=10987&mode=pdf
https://sp-bpr-en-prod-cdnep.azureedge.net/published/ES/2017/5/22/Let-s-Talk-About-Personal-and-Social-Education-1/7th%20Report,%202017.pdf
https://sp-bpr-en-prod-cdnep.azureedge.net/published/ES/2017/5/22/Let-s-Talk-About-Personal-and-Social-Education-1/7th%20Report,%202017.pdf
https://sp-bpr-en-prod-cdnep.azureedge.net/published/ES/2017/5/22/Let-s-Talk-About-Personal-and-Social-Education-1/7th%20Report,%202017.pdf
https://sp-bpr-en-prod-cdnep.azureedge.net/published/ES/2017/5/22/Let-s-Talk-About-Personal-and-Social-Education-1/7th%20Report,%202017.pdf
https://sp-bpr-en-prod-cdnep.azureedge.net/published/ES/2017/5/22/Let-s-Talk-About-Personal-and-Social-Education-1/7th%20Report,%202017.pdf
https://sp-bpr-en-prod-cdnep.azureedge.net/published/ES/2017/5/22/Let-s-Talk-About-Personal-and-Social-Education-1/7th%20Report,%202017.pdf
https://sp-bpr-en-prod-cdnep.azureedge.net/published/ES/2017/5/22/Let-s-Talk-About-Personal-and-Social-Education-1/7th%20Report,%202017.pdf
https://sp-bpr-en-prod-cdnep.azureedge.net/published/ES/2017/5/22/Let-s-Talk-About-Personal-and-Social-Education-1/7th%20Report,%202017.pdf
https://sp-bpr-en-prod-cdnep.azureedge.net/published/ES/2017/5/22/Let-s-Talk-About-Personal-and-Social-Education-1/7th%20Report,%202017.pdf
https://sp-bpr-en-prod-cdnep.azureedge.net/published/ES/2017/5/22/Let-s-Talk-About-Personal-and-Social-Education-1/7th%20Report,%202017.pdf
https://sp-bpr-en-prod-cdnep.azureedge.net/published/ES/2017/5/22/Let-s-Talk-About-Personal-and-Social-Education-1/7th%20Report,%202017.pdf
https://sp-bpr-en-prod-cdnep.azureedge.net/published/ES/2017/5/22/Let-s-Talk-About-Personal-and-Social-Education-1/7th%20Report,%202017.pdf
https://sp-bpr-en-prod-cdnep.azureedge.net/published/ES/2017/5/22/Let-s-Talk-About-Personal-and-Social-Education-1/7th%20Report,%202017.pdf
https://sp-bpr-en-prod-cdnep.azureedge.net/published/ES/2017/5/22/Let-s-Talk-About-Personal-and-Social-Education-1/7th%20Report,%202017.pdf
https://sp-bpr-en-prod-cdnep.azureedge.net/published/ES/2017/5/22/Let-s-Talk-About-Personal-and-Social-Education-1/7th%20Report,%202017.pdf
https://sp-bpr-en-prod-cdnep.azureedge.net/published/ES/2017/5/22/Let-s-Talk-About-Personal-and-Social-Education-1/7th%20Report,%202017.pdf
https://sp-bpr-en-prod-cdnep.azureedge.net/published/ES/2017/5/22/Let-s-Talk-About-Personal-and-Social-Education-1/7th%20Report,%202017.pdf
https://sp-bpr-en-prod-cdnep.azureedge.net/published/ES/2017/5/22/Let-s-Talk-About-Personal-and-Social-Education-1/7th%20Report,%202017.pdf
https://sp-bpr-en-prod-cdnep.azureedge.net/published/ES/2017/5/22/Let-s-Talk-About-Personal-and-Social-Education-1/7th%20Report,%202017.pdf
https://sp-bpr-en-prod-cdnep.azureedge.net/published/ES/2017/5/22/Let-s-Talk-About-Personal-and-Social-Education-1/7th%20Report,%202017.pdf
https://sp-bpr-en-prod-cdnep.azureedge.net/published/ES/2017/5/22/Let-s-Talk-About-Personal-and-Social-Education-1/7th%20Report,%202017.pdf
https://sp-bpr-en-prod-cdnep.azureedge.net/published/ES/2017/5/22/Let-s-Talk-About-Personal-and-Social-Education-1/7th%20Report,%202017.pdf
https://sp-bpr-en-prod-cdnep.azureedge.net/published/ES/2017/5/22/Let-s-Talk-About-Personal-and-Social-Education-1/7th%20Report,%202017.pdf
https://sp-bpr-en-prod-cdnep.azureedge.net/published/ES/2017/5/22/Let-s-Talk-About-Personal-and-Social-Education-1/7th%20Report,%202017.pdf
https://sp-bpr-en-prod-cdnep.azureedge.net/published/ES/2017/5/22/Let-s-Talk-About-Personal-and-Social-Education-1/7th%20Report,%202017.pdf
https://sp-bpr-en-prod-cdnep.azureedge.net/published/ES/2017/5/22/Let-s-Talk-About-Personal-and-Social-Education-1/7th%20Report,%202017.pdf


4  

  

Christina McKelvie MSP   

Convener  

Equalities and Human Rights Committee   

  
cc:   Angela Constance MSP, Cabinet Secretary for Communities, Social Security and Equalities   

 James Dornan MSP, Convener, Education and Skills Committee  


